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In our contemporary culture, the prospect of communicating with—or even looking at—a stranger is virtually
unbearable. Everyone around us seems to agree by the way they fiddle with their phones, even withouta 1 ona
subway.
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It's a sad reality—our desire to avoid interacting with other human beings—because there's 2 to be gained from
talking to the stranger standing by you. But you wouldn't know it, 3 into your phone. This universal protection
sendsthe 4  : “Please don't approach me.”
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i N1 J5 1 because there's 2 to be gained from talking to the stranger standing by you J& X =] It's a sad reality
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What is it that makes us feel we need to hide 5 our screens?

One answer is fear, according to Jon Wortmann, executive mental coach. We fear rejection, or that our innocent social
advances willbe 6 as “weird”. We fear we'llbe 7 . We fear we'll be disruptive. , &AL FAT SR
BAE TN RS 1 ?
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Strangers are inherently 8  to us, so we are more likely to feel 9 when communicating with them compared
with our friends and acquaintances. To avoid this uneasiness, we 10 to our phones. “Phones become our security
blanket, ” Wortmann says. “They are our happy glasses that protect us from what we perceive is going to bemore
N
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But once we rip off the bandaid, tuck our smartphones in our pockets and look up, it doesn't 12 so bad. In one
2011 experiment, behavioral scientists Nicholas Epley and Juliana Schroeder askedcommuters to do the unthinkable:
Starta 13 . They had Chicago train commuters talk to their fellow 14 . “When Dr. Epley and Ms. Schroeder
asked other people in the same train stationto 15 how they would feel after talking to a stranger, the commuters
thought their 16 would be more pleasant if they sat on their own, * the New York Times summarizes. Though the
participants didn't expect a positive experience, after they 17  with the experiment, “not a single person reported
having been embarrassed.”
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__ 18, these commutes were reportedly more enjoyable compared with those without communication, which makes
absolute sense, 19 human beings thrive off of social connections. It's that 20 : Talking to strangers can make
you feel connected.
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commute v. i % participant n. 1%
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When Dr. Epley and Ms. Schroeder asked other people in the same train station to predict how they would feel

after talking to a stranger, the commuters thought their ride would be more pleasant if they sat on their own.

[o#r ) F)=UR— AN &4), A)F 3 T2 the commuters thought their ride would be more pleasant. When 5| 5[]
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[ B2 % ) AR T 5¢ ¢ 7] “Paragraph 1, most previous surveys” 78] B B ). H A new study suggests that
contrary to most surveys HJ %[l most previous surveys Al a new study IR 7045 0 [, B IERHZ 21 people are
actually more stressed at home than at work FRiA )R A o X EEPU/ NIRRT 50 D BUN IERZ % .
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Ne "GEXE, #iE B NREER.
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FEANRER BN 2, MO Z R L, HA&8 € 7L “For many men, the end of the workday is ..., with the blurring

ofrole...”s BEELZEHMME, —RIMELAEMAIERTCURE, EXLtkil, BHAPAEZE, AR
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[ EEZ R R8T 85 E moola”(Line 4, Para. 4)”5& 17 % 55 JU Bt “Employee puts in hours of physical or
mental labor and employee draws out lifesustaining moola”. AHJi#555) 53 IR R, S E R A — 2k
JI~ Wi3553h, MMIASRIgERAEER_ o WRIEER, AR RIEARN, THE”; i, EARBRFEI
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[EH% 5 ] MR I R SR ), AR e A B 3148058 — BeE ). %) “on the home front, however, people
have no such clarity”, FKHEFKE, AMIWS TASAZ TAEZF 4 1M, WMSECHEEREE K, A D
“division of labor at home is seldom clearcut” & X (5 S [F X B, NREE SR

[FHiHER Y A BUR T AEAE R JFEOOFRSE LK 555 2 15 5 A motivating, C BUEHAEA . D W5
{5 H “there are inadequate rewards for most of them.” NFF &, J& T & mITH, k.
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1. Researchers measured people's cortisol, which is a stress marker, while they were at work and while they were at
home and found it higher at what is supposed to be a place of refuge.

[adT IX & —A> and 5] S 1934 41)5) . 2T 42 : Researchers measured...and found ..., X{GZ 5 2 [8]f#] which is a stress
marker fEJE R _ERAGAGHY, THE L2 which 5131 E & W AMEMGIR E cortisol, while 51-F 7 —> and ZEHE
FHae), BARAEH SOIRE . JLEIEIRE T —A what 51 RH6) 1, BARMERIE.

CEEsc Y AN & 7 ANATHE SR ER DA (0 bR IR —— B B o S5 R, N AVTHE A 2 T8 XU ) 2K o s
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2. With the blurring of roles, and the fact that the home front lags well behind the workplace in making adjustments for

working women, it's not surprising that women are more stressed at home.

[ffdT 1iX 2 — N EMNE S0 A a8 —NE R E1ELEH it is not surprising that, f1)F H IEH 3 TF4: women
are morestressed at home. With the blurring of roles 44 I & /A R E/ERTE, HEIEME—A> that 5] S FIALIE
MA, B the fact ) E/A{5 .. the home front lags well behind the workplace 4 [FIf7 i M) H 3,
in...women N/ A EAE G B E TR, EUFRE the workplace.
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TR T AT IG I R SE: § 40 IR A, HI S T BT B R I Ut Z BRI AN T K 55 BRI
) A B R OCEN IR SRR R, IR TR TR HEBOEMIN A T Sk R, JRR
REFWR A2 T AT R . S VUBLRhTE ey A0 R 22 AR R R AL B e B (1) SE PR pe . S0 R BBtk
WL BEAN WA KR SR PR T2 W AR B L 2 B 25 R 520

AT

26. HREZ 1Y RFEECE

[A] B TR [B] 4/ T st 2 i [C]WES T & B 1 [D] K224 H A
[%4%]C

(39 BERP

[an R g ) X e — T80, BB A A Eph B el 1, KEHEE L, JFREIERARI A4 A 15 B 1 RE

[ B2 & YR Y5 T 204 17] “recruiting more firstgeneration students” 5 v 31| 25 — B 55 DU 6] . But J5 PN 25 N Af
K. ARAJR AR AR AR I NS S A A R R, BRI =Ry Kol 285, 1A 24
AINZERE” . FHLIERE B T . LR DU, B A IR TN C T

[ THeHEER ] A 105 JE S “their dropout rates are higher” 7 J&, J& T < [m T3, #HERR. B B2 &I THE, 5
Jif SCH) “rather than close” P& . C TiJE T 9K e 48k, i CH ) depressing J& HRAEN the paper, MAE K224, #i)
HEBR o
270 SAEE AR AR A o
[A] I o] 3 e AR [B] A1) 77 = A AEART A
[Cl AR CEET T [D] A AT T R BT 22 A A R 5] )

[E%]1A

(99 BERP

[/ g ] X —E R R . EEE A MRS T, FEEi, JFaeEmRl o fEE s B
AE 7T

[ B2 & ) R 4E 8T 58S B “research article are optimistic because...... e B 5 B 5 —F])“But the article is
actually quite optimistic, as it outlines a potential solution to this problem”. as 5| 5 5] F-RINIEHIE RFTE. A T
) “this problem” & J5i 3 JF 1] T B, “solvable” fl“solution” & T FIMR & #:. A WML, 1B X S JF C/HFE,
W NI R .

[FHeHERR 1 C T D &S o A, HelbR: B BUE T I m 48, J5SCHR X A g Pedi it 22 “nexttonocost”,
FHAEIE T “costless”



PER ISR TAINPNE 72 ) A= e
[A] FEFASL 2RSSR 5 [B] RHHEZKEE  [C] RELFREY) D] KFEIEHBIEEM

[E%]1C

[ 5] HERLH

[ BUE RS ) X R —TEMEA . FEBEF ARG SOEME R, AL RRE, FFb T Id B AN
I HE

[ EE ] RIEST 85 B “most firstgeneration students” & i 2| 5 = Bt K £ “Most of firstgeneration students
were recipients of Pell Grants(fifl /R %227 45), a federal grant for undergraduates with financial need” . it 1) 55 7E i3 B “4]]
RORZFA RIS T AT WO DU, B € IR 2 509 C T, Hr<in need of % W Ji SCHY
“with...need”, “financial support”*7 N “financial” #H X} ¥ .

[ FHeHERR Y A BURTCHAS, JE U M LT 702 £ — > “unnamed private university”#£47, FHAZFR W
KA BTN D it g oA, JRSCRIR A, HelRR.
2948 SHEF AW

[A] b5 b2 A0 Bt 22 BE [B] RETE RS BRAL M HoAth 22 A=
[C] AT REBL /D> B 75 00 H BNl [D] R A 3 K 2 Hp H R ) A8 ) 42 56
[%4%]1D

(39 BERP

[mf PR ] IR — 407 . E 252 AR e B QS Boe A, JFHERA I 73 FIHE 4R 5 A5 B RE

[ BE& R ] RE BT 58 7 “the authors of the paper” & i 2| 55 DU B 55 —f)“Their thesis ...that face most college
students™ b o IX ) TE H B 15 B WA EEBRZ AN I RE, TR AL B M R SiPrae e . D WS I E BE
T[E & e, Hr“are inexperienced” 5 Ji S ) “lacking in practical knowledge”*J ¥, “handling their issues” % ¥/
“how to deal with the issues”, “at college”5“that face most college students” X IV .

[F4EAEBRY AT, B Ii. C O e T A, Bk,
30. B JE —Bonl HEWTH .

[A] REAZH R P2 2o [B] 2R 28 IR S/ YR T 52 57
[ClHZH B A TR ELINFEE [D] K22 NN ER T A Il 367 35843 54T
[%4%]1D

(% ] HEHE

ComdUE g ] 1K — il AIHER R, AR 2 B2 B 2% A A R Boik 1205 B, BT 18 FEHE PR RE

[ B2 R ] R8T 58 17 “infer from the last paragraph” @£ 25 J5 — Bt ANEUE Bk HERLE, v DUEIT T4k
Bgrn )77 SORME . ARBOL=4): A ARV R, IR AP ER SRR EE
R 55 =5) LL—>because” it 51 5 A JE PR ) sl B ehols s BB 22 ) LK) SR 56 [l iR ROR AR A 2
B =X 2 AR B A PR, Ul B R N 12y R ) AR AR ) DA . DR D THIER .

[FILHERRT AT, B I, C BIEMBIFARIR N, /T RTAR, Hulkkk.
S G AR AT
1. Most of the firstgeneration students (59.1 percent) were recipients of Pell Grants, a federal grant for undergraduates
with financial need, while this was true only for 8.6 percent of the students with at least one parent with a fouryear
degree.

[iEdT] X2 —NEMNEER . A TFFETHN: Most...were recipients. XUE 5 2 [H] ] a federal grant ...need, E3{
LRIENGEM; EE L, RFEAE, VEANRREULH Pell Grants. LS5 while 51 5 7 —MEDIRE MR, ZIR
5 M A with...a four year degree MR RIESE G B 21, BIHHRE the students.
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[0 ) REZHE(59.1%) WM R AL R 1 B AE A 7 E i AR 4R 22 B B B R Bl 2, TN SRR AT
NFEMAR BB HAL A EM S, X IR LERE 8.6%.
2. Their thesis—that a relatively modest intervention could have a big impact—was based on the view that
firstgeneration students may be most lacking not in potential but in practical knowledge about how to deal with the
issues that face most college students.

[pT] XE—ANFENEAHF). ET&: Their thesis was based
on the view. BT 2 A5 BN GG . HIEH) that 515 7 —ANFELIEMNA], EREUH view F RN 2.
Z RN E M AJ Y =T M firstgeneration students may be most lacking..., & —/ not...but 58, HJFEEE—4
how 5l A ERLEN, HA RE—A that 51 FIEEMNA), BUiRE issues.

(330 AT 18 SC—— 28 VR AME T A T BE = AR AR R I S —— 2 S T a0 ML) WA R A i
IRERIIA TN 7, T A2 AE U] b P K 22 852 AR TGS i) RV SRR e T

3. “Because US colleges and universities seldom acknowledge how social class can affect students' educational

experiences, many firstgeneration students lack sight about why they are struggling and do not understand how
students ‘like them' can improve.”

[br] XE—NENEAHA . ) FFETN: many firstgeneration students lack sight. F-H]HILH S — and 5]
SHAEENA], 435 H why F1 how 5] F. AT¥-H) & — A~ H because 5| FHIEFRIEMNA], H#E—1H
how 5| 517 1E M.

(0] <D 36 & R mBAR D AL 2B JZ X BOE 2 P IIsE BT DAVE 2 WA R AEAN T gt AT 45 4L IR
R, AN ENIE AR AATT — R AR e A e Tt

NN

recruitn. #83%, FHEE vtvi. #h7R, B, fiFi economically ad. 251 Hl, 25 FHL
paradox n. 1718, J&A&MIAEMIL A reproduce vi./vt. £, A4, EIHE
forthcoming a. B[IF Rl n. KilE outline v. ¥Ei&, BEIA n. )5
potential a. ¥E(E) n. ¥EfHE, "IAENE solution n. R JT &

recipient a. K 22 W n. F252F, By financial a. WALV, &5FH

thesis n. 130, 5 intervention n. T, {5

issue n. [ v. KAT navigate vt./vi. 25, MiAT, HBAE
acknowledge vt.ZK A, &

EXHE

LK, MR RI YR AL, RSB A KA R A, £ — RV EE o7
T HAR A AT R HCEAR, R . - BRI 2 7 & SHE, eyt
FEATREI. TR, ZHERSDELAARRDHEBCEZ R A KPR T . HECE2 Y
R, (HIRM A S AR, QLB JeiE E—iR R MTF AR R, 1%L F NI B m 2
BRREEAEIETR, ARG N T A 2B R R .

FL L, RFRSCEMMRW, FOVERESAE I F MR T, R8T — i NI
AR AR A2 1R] 63% 0 Bl ZE FE(HT G SE R ) I 77 3 M7 REERE — Pl —AS/i, Ty Bl P oA
I H

X SCE BEFA IR B AR R 2ERL, T HIX S 78 R I 2 2 T 50— AN B A AL R 2 1 147 442844
(112 558 7 XA ED R 1. SCREXCE G — ARG KA AR I IR A Al A R A
RZHU(59.1%) YK AEH LR T BAENA F 2R 2 AR BT R B IU/R B2 &, T B N e A
BEE RHAR AT S, X — B LERRE 8.6%. A1 SC——EEVFROSME T BUlA 7T e AR AR K RS2
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—— T UL IR R AR B R R AN g5 T AR AE AT Kb B K 25 B A Tk il R S B g ) b
AT T REEFH RIS H 2047 /NI P 22 R SR Y o st 22 96
ATV E TG VF 2 WA KA R I i S B R =B S A g iife 2 21 Wi U, 0 A R 2 B

B 2R R A R 2 AR A 25 B fige, X ™ i o — AR Al . PR 36 [ & K s AR D Ak A kL 25
WY EXT A S PRI, BT DAVE 2 WA R AEAS T At AT T L A0 SR R AN Sl AR ABAT T — A 1) 2 A e A e
et ”

Text 3

XET

AETHATESR, FERN 74T, BDAMHERES. BREEFEE 7. 5B, TP, BEEfRH

520 FERTAHEL, A HIEEA RS . 58 BRI E BN, 1R HUHTHHI I A RRE LB T m] . 58 =B
BT I THIR A B EEH ) W7 TEE S, Homi TEME. HIUE, AEE-BAR, BHX
BE I3 A FITEX AR U O, A BT U A T e —BRE R R, 18RI A FIEX B 5 TR,
R T

31.7E Nancy Koehn FK, FAHECDAELS

[A] EASE Bl EinEM [C] BR/DRE= [D] kb

[E%]1 A

(39 BERP

[ AR ] X e — 8 . 3 EG A S A R R R T, RS, JFRE AR 70 A0 B4 5 A A5 S RE

[ Ef% 5] MRS T (5 B “Nancy Koehn™ E AL 2| H BUE ). ET-H ¥ “office language™Xf i1 ) ¥ “lingua
franca of corporate”(/2 7i# i), “has become” % M “has gotten”, T LA IEHf & 2 M VLT 3 2 A ) “more emotional
and much more rightbrained”. XJ L&, TR A BUNIERIZE .

[FHeHERRT B 1. C Wi, D TS P olss s, ARMAEN:. B BUEMR T, CEHH objectives &4
WeHbR, WEECHER, kR

32. PR BN A S 1) R 7 36 FH 9 B
[A] isegft Bl MR ZESR [C] & 3tk [D] 12347 B
[%4%]C

(39 BERP

[an R g ) X e — a1 i, BB A A Eph B el 1, KEHEE L, JFREIERARI > A4 E A 15 B 1 RE

[ BEER] RIEST 8 (5 B “teamoriented, corporate vocabulary” @A FI5E B, HIL4ERK, ERBUEES
= WA X UATEERAE 28 1, AR IR RIE S —f) o B ARG R L T “sports”, 28 = A)1EH L T “coach”
Fi“team”, EEUYAJIEAH I T “coach”fl“team, win”, XULIRESIZANAIE, Al DU € B EEE SN C T,

[FH0HEERY AT, B Wi, D WS TGP AA, ORI LAHRE R, Wbk,
33. Khurana I\ A5 ERIEZE N T o
[A] 36 A8 H I ARE [BlRRILAFIER  [CHE#HAFGIE  [D] sk RA TR

[%%1D

(99 BERP

[nfl R ] X — 8 . FEEEE LGB MG S, IHEMEMREMERE, PlTIEEmN
HEJJ.

[ BEHZER] R4S 45 S “importation of terminology” & /7 2| 28 =B 58 —A). H@TH 1 “believe” ] FnA
BB, WHEIR R, BT U e AR RN AEAR BN E f) . B ) “are intended to” 7R H ¥, Xf R EET-H 1)
“aims to”, D Ji“strengthen employee loyalty” X . 3 H1 []“increase allegiance to the firm”, K NIERIZ 5.
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[ FHHEBRT AT, Bl CHUS T AR, #HR.
34. W] UHEWTH Lean In — 3 o
[A] AHRMb 2 4 HA ¢ [B] W5l 1 ¥ ) TAEAE [C] fE@mkZ (a5 & T4+ [D] BRI i T

[E%]1A

[ 5] HERERR

[ BUERE ) X —TEHEMA . FEEEFAERECIE, REUZOMEERRE . HAEER A A HEE S R
B SAEJE I, TARSHSEHED .

[EEHEER] RIEE T Lean In” @ AL BI S VUBLSE —f). 3 A FEHIR T 5 RIRFFSEIGT 20 HAW
90 AR UKL S, XA T — RINE W LA RERA — 4k, PLAAR Lean In IXFERIH. PRI,
et B 5. obh, H—AE LT “worklife balance”, %56 — 3% 7] DUERE H X A)TH 1R 12 TAE
HON T I A, e RS RN A T,

[F3HBR Y B 0. D WiE T AR, HdHbr. C DUE THREE, JFoC @k 244 Lean In IR,
[IE =55 Sv6e 317
35. RTIa MG, AR IS R ) ?

[A] 2 HEA] =2 X AE 2038 G A FH [B] B & =X NN —T 24,
[C] AaAAH RS, [D] il KAk EARvE, HEEZ T .
[%4%]1D

[% 5] 40758

[nil g ] ABIE A b (Which is true...? VRHEFE, SCfT B2 840, 32258 A 2% A0 0T AH OCAE B RS v
N ACHR, MR RERRTIUE B AE

[E %R ) RIERETR8(E B office speak” & ML FIR B I ). TR nE R AJ TS5 Ak — D6,
BEWMAFENZE, 5128 7 REZEH A5 office speak” IR R E . —— LRI, i EE RN D I,
JEIUAN i SCH ) “regular people” & T Ji 7] 2 20, £ 101 H “mock, accept” 43l [A] 33 4 Jif 3L “make fun of, absorb”s

[FHEHRR Y A BUZ S F 88, 530 “mangers” (S AR B BUR TGP AER, JRICRA & “linguists™ ]
B CHURTHERILE, CE U2 “depend on”, FFARED ] “fundamental”(FRA)), HCHERR o
S G AR AT
1. The “mommy wars” of the 1990s are still going on today, prompting arguments about why women still can't have it
all and books like Sheryl Sandberg's Lean In, whose title has become a buzzword in its own right.

[dT] X&— 1N ENEEA . )T ETN: The “mommy wars” are still going on. Prompting AILLE /3 /EHR
B, fEZRE M #RE—A why 5| SEIEMNA . HEH whose 5| F—ANEiB WA, &R & Lean In.

CEEsC) VT 20 tE2E 90 AR M Im iR, ES RURBATHE . K5I R T — RI A LA REIHA — DI
4+if, M T T Sheryl Sandberg ([HIFT—25) XFERIF.
2. In a workplace that's fundamentally indifferent to your life and its meaning, office speak can help you figure out how

you relate to your work—and how your work defines who you are.
[dr] XE—NENEAH. A FETN: office speak can help you... . HJFZEFE T —/ how 5| FHIFH:515%

B MA] . BT H) 9 in a workplace J& — N A S5, (EHLSCIRTE; that 5] 5 7 — N @B A, 1B1HFR 2 workplace.
[0 ) 75— SRS S LZARHRH TAESAT, 0 FEREHR B IR IATE R AR SCEE, WEELEIRI
TAENIRAR

(7L
traditional a. 4L, 15451 1 lingua franca i Fi%
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emotional a. 15451, Z s strategy n. fii%, ZRHE

corporate a. VEANNI, JL[FEMF n. AF] orient v. &R, {F#FAFM n. &Ry
coincidence n. 154, —I dominate vi./vt. i, HILH

explicitly adv. B #fiith, AH 53 conscious a. BN, WMUEHI, TEEEH
infuse vi./vt. i, =i allegiance n. &, B

associate n. Z5H vi./vtEEA fulfillment n. JE1T, 5247

prompt a. HIER v. ek, HEzh boundary n. 5%, FR, JEH
fundamentally ad. A< 57 Il absorb vt./vi. IS, B 5]

ED'E 2z

B fER SR A, “5 20 FRiHHEL, EEDGABEHIECEBREARNE 7. KK %P Nancy
Koehn IXFE51E ., IhFFIEIRIEABIAIA4E] 1. “7E 1990 F, WRFEANTRIRIE VT H T 500 3 AF, FATES K
A AT 4R 28 F 8 1 journey, mission, passion IXFE¥HL1A] . i THH )22 goals, strategies, objectives IX ) #1d],
SRITRA IR IR BE Ji(energy), WA & L (passion). ”

Koehn 45 I I Ip 208 FHAE DL BB N R 0], XWIFET & “BATRE Mash— RS N+
SHEEAR—TER—MHRKFH. EWHFEFEAMEI K, RE—MEIR: TEHL, HRAEFKRXAIAE,
HEAFAT R —ANHIBN . ANF AR CEO FEABN, REHAMH S AIEHLR, W NI RMATHRIEIBA . A7
R LR R

TN —AN#4% Khurana 45 H R FE, IXSSHTE B T TAEE 2 MR 3, S0 57 TR . “iRoldt T
oW SARMANNER HEH L S, #8540 vision, values, passion, purpose %5,

78 H 2 F AL P TAE S5 ARSI AR b, XA N RO 93, e 0Bl 52 T U8 T 20 tE2D 90 FEARH <15
WA, RS RUIRFFE: . I EIR T — R 5 T L EAREIA — VIR 48, ICHEAE T 40 Sheryl Sandberg
CPIRT—22) XM XABRFEAR S AN T — M7 . XEHE, 40 unplug, offline, lifehack,
bandwidth, DL capacity, #HE TAESFKETAEDIT T ABW TAERNIRPIHAEBTIE, I AVRERELE o N3 T

fEh 2, WRIAX SR IR R BRI KM, 22T 21 ot J 1 4k 2 AR .

BileR, XX A FHENE R ER: N NETEEEA L, ARBEENSERE, AFKERRRT
B, HEAMHEEEZE. BRSSP RX G AR R BLE AT — 55X 2 K 1h, —IU R ERIK.
FE— A SRR ML SCEAMKRI TIES I, 70~ TG RER BI VRIS VR TAE QR HAELEARIM TAE AR
R o
Text 4
XET

ARLATIEHE 2014 4 7 A 7 HAE the Huffington Post & % 144 A The Good News About Obamacare in the June
Jobs Report 33, J&T#haEiERK.

AR EARDT T B B RECR AR T3 ok S LR R . SCEE B AR RS R 5 BOg
Bk, RUZEE T AR IR TAEABORIEZE . H=BoK BB, MRERER TAEE i R, 5l
B PR R . B DY B B RFIEHE B R R TR AR s . B BB R, YEANA T H
FEFEHRANEE B B AHR TAER VAR R 53 o SN BOURE 1 B8 0 B R B SN I R ORI s . R B ] B 2 Eh R
BRI T I AR S R O 2R

BT

36. LAEA 3B 7> g 2 12

[A] I T SR AT [B] B SR TAE R i34
[C] 4 RAL AT REME . [D] JRiE$ it TAF bd iz
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[%%1B

(99 BERP

[an R g ) X e — T80T . BB A A Eph B AR+, KL, JFREIERARI > A4 E A 15 B 1 RE

[ EHZER] R ST 4S5 ob pictures, neglected” € 22|55 —B{ 26 —H)“the jobs picture ...was largely
overlooked”, H:H“neglected #& overlooked” ) [F) X & ¥, 2 — ) AR 4 ZU0E 13 7 /& “there was a big jump in
the number of people who report voluntarily working parttime”, BRI K& AN HIEMNEIHINTAE, EEXTPUNIE DT,
e IEZ RN B l. H A “increase” & i 3 “Gump” ) [F] & #t, “voluntary parttime jobs & “voluntarily working
parttime” ) [A] SR

[FH0HEERY AL D ISR BIEOIES RIF, A WIXMIL R 2N, SR, k. P —
BUA BRI T HRAVKIREEIR- KRB A ReIA B A R0, T A VLI Fh i) i 200, 0 C TRk .
37. P2 NNFEFRIR TAE R uMAT - .
[A] 5&RTAEME, 5= kIR TR [B] /53X & A AAT T TF 3¢
[C] AREFRALAHR T AE [D] A fe A& I T 3 H I

[E%]1C

(99 BERP

[an R g ) X e — T80T . BB A A B e+, KHEE R, JFRE IR/ A1 4 e A 15 B 1 RE

[ B2 %] RIEET OCE 7 “many people work parttime” & 7. 1| 5 — B 5% —f1)“Many people who work parttime
jobs actually want fulltime jobs”. FHILAJ A%, PSS A HEHR TAE M N SEBRARIRA 4 H i TAE. BB 5 =) 01
Fe AT E B TAER A . “They take parttime because this is all they can get”. F/bZ Z AU, AMTHATH
RS 2SR TR, MIGESRIS IR TAE. MOEME 2N C Il

[FH0HEERY A T, B Wi, D BfE A i, J& T dEsf.

38. LM 9E B AR TAE .

[A] 5—FRTAHEL, AR [B] A 80T BRI 2

[Cl R T 0l B IEM 75 R DIPNGAZY S S EEE
[%%]1B

(39 BERP

(Al % ] X8 — sy dl. FEEEEAMEMEMET, Bileh, Ha3RTIEENEE .

[ B &R R8T 545 “involuntary parttime employment” & 17 £ 55 U Bt 55— 1) “An increase in involuntary
parttime in June, but the general direction has been down. “tA)HiE LEOFERRT 2 J5, B: REUFIT7 AR T F%,
X B Ti“shows a general tendency of decline”. 161 HH ) “general tendency”[A] X & #t general
direction, 1 “decline” & #t“down”.

[FPEHERR T A T T FEHERE, 2 BUR s — A R % MR T H TSR S —FEriACHAHEL TR T 7.9
o, A BRMER R —FEar K, #HER. C. D WIE A I, BT HRAR, Wk
39. A LAf3 %1 Obamacare .

[A] IR T SHeHR AR R HCOR I 1) o 2 [B] AV 5 15 AT A& SREL LR IS A $2 2% A

[C] 8 75 5% B il 53 SR HUR S AT M [D] ARV ATS 2 SR HULR G 1 S
[%%]1B

(55 40) 405 et

(o UEBR ] SXRA . 2 A A e B AT e85 RO A, JFHERA R AR € A A5 R IIRE T o
(B2 5] ARG T 5% 8 5 2 “Obamacare” ARt RBUBUFA R SR I, SEAL BIEE N B S NBOLMAITE, 55—
$2F] 7 Obamacare [ H i, ZiEToW AL a] A RIS . 25 —Adt—D EIT ], 1£ Obamacare Z Fil, AA/]
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AR TR ARG 06 ST SRAF — O PR BE AR FS ) A 5 17 Obamacare 2448 13X — R[] o EL XT3 T, XF B B Tl “employment
is no longer a precondition to get insurance” & X} LA A5 B HIIE LS, e NmES L.

[FIEHERR T A B S a3, S e —BER M R BB b /2y 1A HR 72 T A Al s 3RS ORI, HeFER .
CILhAAs, SCHIFRIE LSRR SRR MR, SR . D BUm 40, 53R eIz m
RACENEHFAEATT A, WHERR.

40. R CE FERIL T o
[A] S E I RLE [B] AfHR TAFHI 732K [C] By B fris: D] B RS R 5

[E%]1 A

[%5] THH

[l ] X2 —IEEE. FEEEEAN S TR, ZRAG AR BA MRS S SmE g e
Ay A

[EEEREY ALK, VAN EBE S, ZEHRAHIERMER. CEEBRIRL HArr Rk R 20 H
TGS 5 BRI RN R AR BRI IR T, AT TR LR B JE (voluntary) Z5 IEEHR TAE AN
H =Bt B RS TR A 9E B RGRER TR I X R IT Rk . e m BRI, IR B RS IR TAE R A2
KIONA 1 — 3144 9 Obamacare HIBHRE, 1XBUR B EAIR L850 4 BR TAE A N AT REFRTSORIG, AT H2 T ik
o W, A CHR R GRS R IR BRI 18 . 0 A T .

[FPeHERRT B e EH . C Hid K “Medicaid” X tHIUAE X FSG R, J& T40 T3t D BS/EE LI,
HCHRER o
KA EHT
1. An increase in involuntary parttime work is evidence of weakness in the labor market and it means that many people
will be having a very hard time making ends meet.

[T XX & — AN 51 4) . 5)F 2 FN: An increase is evidence of weakness and it means that. 324) 47 [f] in voluntary
parttime work, LLJ% in the labor market 5 9/ 1A f5 B €1 . that 5| F B =5 M AIE means 1) F=iG .

[3CT AR A SRR AR N BRI SR 1 57 TR R, AR 2 MR DL BSGS T 4
2. The survey then asks whether they worked less than 35 hours in that week because they wanted to work less than full
time or because they had no choice.

[t )] X ANTEMNE A, A)FFETN: The survey asks.... /58— whether 5| S EEMNA), HE
EHRE or EHEHI I A R ELRIE A

(30 ) 2l A i A AT E A TAED T 35 /NiE, PR B ISR Wtk e ? 38 2 ) Ttk 2
B LrFlC

unemployment n. ZMb, kR decent a. IEJRI], 1K)
overlook v. {fffi, ZH n. ZA voluntarily ad. & J& b
distinction n. [X 51|, ZE 5l evidence n. UEYE v. UEEA
recessionn. B, S 55 difference n. Z 5, ANIFE, Fi
survey n./vi./vt. 2, W& insurance n. R, fRFE

ED'E 2z

VF2 NAHE ST TER AT HI7S H 667745 288, 000 HrEdfr, PALRKRWAETER T 6.1%, BIEFHE. bl
MBEERXN . FOVHATER, S5 IEERPAEH raile . X8R, HISRK, [HZRDATH
Z e VBRI FE R T R FE

SR, BATZEG T TAERM 53— E 2 IR, S NBORIBEE N 1. 5294, GRER
A AN BT 830, 000, EiKT 4.4%.
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FEFIRE(HL I SN B B BT R R R AT, A LG W IR TR NS br B 2 R A IR T AR/,
{EAdATT IR BEAR BAHIR TAE . 3F B IR TAE NBUW IS INSoR 157 T i, tEmMaE 1R 2 AR DS IR
SCVAT o

6 ., AFHEFIRTARE R NBORIG I 1, EEAATT FA 2 N R L— AT R 1 640, 000(TFE 1
7.9%), HRXNEFHATFZRITE RS .

M PRE, ARIRAT M T B ESUREE B IESER Z R . 57 TESHEAT T IRANTIE, I AAIZE T E
TAERFIA ST 35 /Mo nesd”, gitX e NI p AR IR AR o iz Ak il R A AT I A AR D T 35
NI, RN RARATT B R R 7 IR Ao T A AT A N SR ARAT] e A TR T 35
NI A A O B RGHEHR AR .

KRR TR S M E B ERSTBCER R 2, £POVREGESFEE R — R RERA TIEMA B
ZRK . WMHFZAME, CHRANSRE NG ARGALFIN, FEBST R BIARATSRAT ORI R ME— A2 2
Fo— R A R ORIG H) TAE

SR, M HER AR 1200 27 Nl By7 el a7 ORI 7R . 2N, BLRTA v N T HCS
BRFENA R, WA SRR AR A AR A . 5 B S e SO bl MV R AR 2 B ) R RAEAFAE T o
Part B
R

ARICHEH 448 Womanitely F14%&, J5E3CHREA 9 Old Truths to Help You Overcome Tough Times. A3 32 %L
FE SRt e] s R SE I H RTT . AEF 454 H ORI S, AR, 43AT3R At 17— 2847 2 A R Rt 77 2
EOEBL CEE . CBUSRSINTEE, AR SCEEE H AL TSR AN R H . B =E B
T IRIZREE T ok BRI S it
w AT
1. Hard times may hold you down at what usually seems like the most inopportune time, but you should remember that
they won't lastforever.

[A7C] inopportune: ANAHFEI; hold...down: 15, i, A5 AT

[#7] A% — but 5] S/3414), FT/2& Hard times may told you but you should remember. 3T J5 437
E T 7 H what, that 5] SA) F/ERIE.

) @, SRAER H S ECEIn iRl S, EiFiEd, —Ui#iad .

2. You may feel guilt over your past, but you are poisoning the present with the things and circumstances you cannot
change.

[iAVE ] guilt: JB5E, 2%, WP poison: 54, Hi#; circumstance: M35, IHHL

[0 ] ARA) & —A but 5l SHIFE514), FET 2 You may feel guilt, but you are... , S5 IRE—AEIEIER R
f) %€ 1 M £1) you cannot change, 1&1fifR 7€ the things and circumstances.

0] B, IR ZRE, (BURE AT, BT 4 F .

3. If you have no friends or relatives, try to participate in several online communities, full of people who are always
willing to shareadvice and encouragement.

(A7) relative: 55 /; participate: S 0ll; community: £#:[X; online: BEALRY, £k EfY; encouragement: @il
%

[o3#r ] A ET— EREH N5 2 — M 6] try to participate in. HJFILAE —4> who 5| FHEEMNA],
EMFRSE people. ) ¥R E /M2 — i1 if 51 T B S&ARTE Ao

[35C) RTCET K, AT AS ML X . X 2eth X B2 I s ie i, 4 vailrA.

R R SRE e
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PR B R ) R R OCAE T BRI E M, IO T AR TN N B g 1] SORHR . TOCER, BIZE
PR = 55 — By F2 )T want to share these old truths I've learned along the way.”(F AR/ 5, —BSERF R A &Rl
R ), A DHEN A SCE SN BAE TR 7 X SE B, R, TP B SRR ], OB bR,
TR TR HH A e THURIOE B L 8 B () DRI, B AT IR e

B H i

41. [EHF%1D

(EF=0 EEZNREE=5i)

[t Y Pk vt B, wTCURIARE R 3L T 2000 XL, f“Fear is not real” LA J “fears are just the product
of our luxuriant imagination”(t24A R /& FE B MR HI724). 1 Hik H BT 1R “Unfortunately” 3R B UL B & 45, %
#rfEfE& I8 5 F Will Smith ()35 LA H R S5 s 1 BE F 8. #iE S D TilLEd.

42. [HFXR]1E

(EF=0 REENREE=5i)

LAt ) %A BT BE 8 T PR EAL RIS —A)E N B LA, Hodr GBS 2 /2 “focus on the present
moment”, 5 E WUE M. Ak, PRt Wb B, v LRI SCh X 2 Ik 8L 7 3 8], W1“value the present moment,
moment” P\ & “present”%% .

43. [%FX]1 G

(EF=0 REZNREE=5i)

CAgpr 1 DOk SE Bk, vl LUK IILE 38 HR REIE R 5 G TiULAC . A B+ ) “appreciate, smile, value”%51A]
H<“grateful”J& T3 X E I, 1M “cry”M“complain”4517] 5 “grateful /& Je L E I .

44. [EH] A

(EF=0 REZNREE=5i)

[t ) Bk e A B T RIS FNE S KIS A 3077 should, [RIGAf & NAR B 3 @i4) . 3 8A] F e (S BN you
are not alone, 5 A TIULIC, & A BUNIERIE S
45. [&%]1 C

(EF=0 REZNREE=5i)

[f##H7] 1ZE“When you...you should believe in yourself and be sure that your decision is the best.” %) T H L & 1EH
s ZUE R R “should”,  [RIUtL, B E AR O XANGIETHEH TAEFWAEER O, MEE DR
BRI BUM R A, KRIE T SCH LA “own thoughts, own values L & “own choices” 5 C T
ff)“own path” [\ X E I, i C BUNIEME .

EXHE
— LA BT RE A R SR H ) 2 R

WA, NEIFFFEFHFE. A5, S ZR.

Ak, FATE WO TS BEBEFESMAZL. 8%, SRR H SRR S Rl L, HigiE
i, — Ui k.

KR —id, JAIewromag, R HEE, HREHEARLNE. b, XLk, SihATHERR, mAS
THATE Z KRN, B R. RAEFEAL S —BEd R, R — 2l 28

[DIR ZHAR M ERAZ LS R, ARG S 1A, R ANMIIEE KB AATE BRI RAT T i
BERE, PR RIS . AR, ARG WEER, RO . T B XK 5 BUR &
YLIE, “EIAHARESS, RIREEREY. BhREIR. U AR SR ESLR, EIENEER R . T A
A, AR R E BRI

[EJER YT
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MRS ENEE, WIETEE, REUEE AL, 2N, BaRRNLE, BEagBE
KEGHENE . B 2%, RATRESERAC, ERMNATTERR S, B 74T H2MAT, #id, isE
Wi, EXMANELG, WA TRE. PURBEAERAR, WARRTEE, MELET U TH—
FRLAS .

[GIELLMA R

A, ERNE AR, REZDHBANRT o B, RS, SHREIRA RN —T. AR
N AL, ALK, WHEE.

[AWRIFAEE — A

NER[Z LI, FEZAE, RE&ED: FFENS— N —ZidfF: JLFAN, UHERRERIR &K
ERN, RERRECE, MM LR T RATREEA — KR A, ANIABIHUE R . SRR PR IR
WERTCHETCR, AT AS I 4L, 41 X 2 MR, 4 Tadilm .

[Clfiml e T H CHER

4, NURMERME H CRE R, FFEMSMBR IS TRV KRR, RS T aC, RYMER
AREESEH ORI ARFFL, BERH R, —EEMEAC, MEHCHRERRIER. TAC
W, #HECKH, FEHCHMENR, BOoMkE.

Section III Translation
HAER
The consequence is that you perceive that the trip has taken less time than it actually has.
(5 5] RiEMNA); FIEMNA): ARSI
[igtt 1 © RBhiA is J5HERE — that 5 FFREMA), FRIEMAF B perceive JaHIFRFE that 51 FH—
FEIE M), TR AE A HRE -
@ E 454 than it actually has f& B & L5y, A0E T SR M EiE, 52 M AN than it actually has taken time.
[ 1771 consequence vt. 455 HEiL perceive vt. PEAE, NHI
UFsc) 408, AU IR S A AT BB S 12 B S B b 75 S i (] 2> o
When we travel down a wellknown route, because we don't have to concentrate much, time seems to flow more quickly.
(55 5 ] WHEPIRTE s R ERDIR T A
LT 1 when 513 fI [APIRE A A FH because 515 A JE AR F), —#2 &1 F) time seems to flow more
quickly.
[ 77 ] concentrate vt. ££tf1; L0 T
UFsc) HRATEIATAEH B E R BT, B TATERESRIRI N, B VPl 23R
€383

WABTF AT B — SR AR AR AR BR 4. ISP RS BIER, BBl K Ra B ol 2Miskes, IREe
XPERIERI AT TR . EIXRE AT B R IRIR S Rk A P2 30 B BRI XS . SR, X feS
PRI AT BEEEFE B 1% b e S B b 75 2RI [) /b

XS BRI NATTHE THRAL P B AR T 75 16 18]

FATHNER I3 GO T AR B IRATFEIRATHE R BB HE B EATREN, T AT EEORE RS
W, FrCARF AP R D T HEF S, 3T 2 AR WA B A BRIC S 1, BN IRA TR S
ARIARZ . FrUATATRAR IR R R A T — 2L,

Section [V Writing
Part A
B
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RIRP LSRG — 7R o BEON R, AREUE TS Notice, A1 N A KB RN A AT BI W] o 7 ZE R
REHAEE, VheARE ik, EHRLTHELSEEHM A LRENAEIERESINE, 2. HEEESE.
HED'S

e

Notice

To enrich high school students’ life in summer holiday, the Students’ Union of English Department is going to
host a summer camp on the first weekend of the July in our campus.

The camp will last for two weeks and aims to let high school students experience college life. A series of activities
will be held during the camp, such as visiting the campus and holding parties, and so on. For the success of the
activities, 10 volunteers are needed to offer services. Volunteers who are easygoing, warmhearted and be enthusiastic
are welcome.

Those who are interested in taking part in it may sign up with the Students’ Union before Thursday this week and
the first 10 students will be selected. Hope to see you in our summer camp.

The Students’ Union
Department of English
38
i

NTHEE @A RER, JEERPAESTHRIZE-E A R N ERER 2 — HE S E

HAERFSMRA, BEibmp AR A EEWIK 28— RIIKES), MUK, 26058
Sl N T HAENRINE S, BATEZE 10 LEBHRMRS . SR EHIERF .

Xof GG B O BRI [7) 2737 B 2 AR b 4 i, b HDN A A DU . 444 10 HT 10 44 22 AR i, R 51K
TER L E AL

JRREES
#iA
enrich vt. f 7852, ffi'E 2 host v. 257 enthusiastic a. #71 sign up phr. 44
4]
The camp will last for...and aims to... HAERS:......, BfE......
Those who are interested in taking part in it may... XS, BSGEBE AT L. L
J3 BEREAR
Wanted

A is to be held for during . is meant to .To ensure that

everything would go smoothly,we are badly in need of
are preferred. are some of the qualities we desire.Other requirements include

If you are interested and willing to ,please do not hesitate to send your resume to
Part B
B

PR R R 1R N R IR e 2 o], Herp NATIEBT ALY LRV S i, b A2 R,
W RAETEKF R = MG . B 04 & BEED AT .
3L

The pie chart above, the distribution of expense during the Spring Festival in a certain city in China, consist of 4
parts, which are food, transportation, others and gifts. Among the expense, food, transportation and others account for

20% respectively. By comparison, the New Year's gift is in the lead, amounts to 40%.
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There seems to be two elements involved in this phenomenon that people spend so much on gifts. To begin with,
it is universally acknowledged that the Spring Festival is the most important festival in our nation during which most
people will buy gifts for their families and friends. In addition, our society is sparing no efforts to produce a brandnew
concept that one's social status is associated tightly with the gifts we send to others, which can also show his or her
property.

To sum up, this trend is likely to continue for quite a long time in the future. What we can do is to present gifts in
a rational way—not too much emphasis on the value of gifts, rather than the respect and love the presents convey.

2 3'8

VR PR R R Pl R A3 ol e ERGA  JA B0V 9% 73 AT —— IEI/\*%\*’JEE SRR RS A0E. HARFIAL
Y. EIXEELEHR T, AI=F %5 20%. ML T, HTHELIRERRZ, X5 40%.

EALa E eSS 2, e s S R PRI — B AR %5‘6 FERRE, KA & A H R E A
REEFTH, RWELIEALY) . A, M RIS, — N AR AL i HIAL ) & DA 5%
AN E R

IR, XA RN RS — BUN Ao FRATREMUK 2 BV P —— A TR ALY e, T

ALY AR A BN %

#iA

distribution n. 738, A transportation n. 22 il respectively ad. %% H b
elementn. JTZH, EZHR phenomenon n. P % acknowledge vt. KA
status n. A7 associate vt. 5...... HEER

e

The pie chart above, ..., consist of 4 parts, which are...

EHBIGHEE, KT A VUSRI, 3Rl ...
There seems to be two elements involved in this phenomenon that...
XF LRI, P RUR R AT R

To sum up, this trend is likely to continue for quite a long time in the future.

IR, X A AR KT BRI R R — B [A] o

T REBER

This chart above has depicted From the chart,we can clearly see that .By
comparison,

To account for this phenomenon,three reasons are listed below.To begin with, .What’s more, Last

but not least,
From what has been mentioned above,we can come to the conclusion that .However,in my

opinion, .Therefore,what we should do is rather than
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